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Abstract.

Minenko S., Martynenko A. The impact of digitalization on the effectiveness of tax law administration in public governance (legal
dimension).

The article scientifically substantiates the theoretical and methodological principles and identifies the applied parameters of digitalization's impact
on the effectiveness of tax law administration in the public administration system, through the prism of legal support, procedural justice, and guarantees
for the protection of taxpayers' rights. The relevance of the study lies in the large-scale transition of state fiscal authorities to the digital space, where the
effectiveness of governance depends not only on the quality of legal norms but also on the architecture of their direct implementation within information
and communication networks. It is proven that digitalization changes the content of the very model of implementing tax and legal norms, transforming
the interaction of government and business into a service-oriented format that minimizes transaction costs and corruption risks, but at the same time
requires a tough response to the new challenges of digital inequality and the algorithmization of government decisions. The scientific novelty of the study
lies in the development of an integrated approach to assessing the effectiveness of tax law administration as a multidimensional legal category, combining
six fundamental dimensions: fiscal effectiveness, legality, procedural fairness, accessibility of services, personal data protection, and the level of public
trust in public authorities. The authors systematized and structurally summarized the cross-sectoral regulatory and legal architecture of digitalization
(Tax Code of Ukraine, Laws on Electronic Document Flow, Electronic Identification and Data Protection), and also substantiated the implementation of
the norms of the Law of Ukraine ""On Administrative Procedure" as the main legal safequard against the "black box" effect of automated fiscal algorithms,
which guarantees every person the right to be heard and the right to a motivated administrative act.

Keywords: ecological and economic security, strategic management, agrarian business, global challenges, risks, sustainable development, adapt-
ability, competitiveness.
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TRANSFORMATION OF ENTERPRISE MANAGEMENT SYSTEMS IN THE CONTEXT OF DIGITALIZATION

Omarov E. Transformation of enterprise management systems in the context of digitalization.

Rapid technological progress and the continuous expansion of digital information have fundamentally transformed the conditions under which
modern enterprises operate. Under these circumstances, traditional management approaches are proving insufficient, while digitalization has become a
strategic prerequisite for orQanizational competitiveness and sustainable development. Rather than being limited to the introduction of information tech-
nologies, digitalization requires the comprehensive integration of digital solutions into enterprise management and business processes. The objective of
this study is to substantiate a conceptual approach to transforming enterprise management systems in the context of digitalization and to develop a
comprehensive model that describes this transformation. The research is based on a combination of systems analysis, comparative analysis of management
system evolution, synthesis of contemporary theoretical concepts, and a process-oriented approach to structuring the transformation. The study traces the
evolution of management systems from traditional functional management to process-oriented, integrated, and adaptive approaches, culminating in a
digitally integrated management system. It is arqued that successful transformation should rely on a set of interconnected principles, including systemic-
ity, digital integration, organizational adaptability, data-driven management, and continuous improvement. As a result of the research, a six-stage trans-
formation framework has been developed, incorporating the diagnosis of the existing management system, the development of a digital transformation
concept, the design of the target management model, the implementation of transformation measures, performance monitoring, and continuous optimiza-
tion. In addition, the paper proposes an original conceptual model that demonstrates the relationships among external environmental factors, the trans-
formation mechanism, and the formation of a digitally integrated management system. The findings indicate that digital transformation is a comprehensive
organizational change that affects all components of the management system, rather than the isolated adoption of digital technologies. The proposed
conceptual model may serve as a methodological basis for designing and implementing digital transformation initiatives across enterprises operating in
different sectors of the economy. Further research should focus on developing methodo-
logical approaches to measuring the digital maturity of enterprise management systems ® This is an Open Access article dis-
and on validating the proposed model through empirical studies using quantitative ana- tributed under the terms of the
lytical methods. Creative Commons CC-BY 4.0
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mation, process-oriented approach, digitally integrated system.

Statement of the problem. The modern world is
characterized by rapidly evolving technology and vast
amounts of information, necessitating changes in manage-
ment processes. That is why digitalization is becoming a
critical factor in enhancing enterprise competitiveness.
Since digitalization helps optimize business processes and
accelerate management decision-making, the transfor-
mation of management systems requires new approaches to
stakeholder engagement.

These trends necessitate the transformation of enter-
prise management systems. However, adapting to a digital
environment requires the deep integration of modern digi-
tal technologies into management and business processes.
In this context, digitalization is viewed not merely as the
implementation of individual information technologies. It
requires a comprehensive change in management princi-
ples, methods, and tools to improve the enterprise’s opera-
tional efficiency. This is precisely why it is important to
study the theoretical foundations of enterprise management
system transformation in the context of digitalization.

Analysis of recent research and publications. The
modern world is characterized by rapid technological de-
velopment and a dramatic increase in the volume of infor-
mation. The current operating conditions of enterprises are

a key factor in enhancing competitiveness. In other words,
it is precisely the speed and dynamism of technological de-
velopment that necessitate the search for appropriate man-
agement approaches. Despite growing scholarly interest in
this topic, a comprehensive understanding of the process
remains incomplete, and the theoretical framework is frag-
mented.

The works of G. Vial are devoted to the conceptual
definition of digital transformation; he formulated the fol-
lowing definition: digital transformation is a process aimed
at effecting significant changes in organizations and their
characteristics through the integration of information, com-
puting, communication, and connectivity technologies [10].
In their study, based on the results of expert interviews, L.
Mergel and his co-authors identify three conceptually dis-
tinct levels of this process: digitization, digitalization, and
digital transformation as the most radical stage of
change [7]. This distinction is of fundamental importance
for the scientific and practical understanding of the trans-
formation of enterprise management systems.

From the perspective of management science,
C. Matt and his co-authors argue that digital transformation
encompasses four interrelated dimensions-technological,
value-based, structural, and financial-and that none of them
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can be considered in isolation from the others [6]. These di-
mensions find practical expression in so-called “digital
transformation strategies,” a concept developed by T. Hess
and his co-authors, who proposed a toolkit for formulating
a company’s digital strategy - from technology selection to
the restructuring of organizational culture [4].

A. Bharadwaj and his co-authors also emphasize the
systemic nature of the transformation of enterprise manage-
ment systems; they introduce the concept of “digital busi-
ness strategy” - an organizational strategy formulated and
implemented through digital resources to create differenti-
ated value [1]. At the same time, M. Fitzgerald argues that
digital transformation is not merely a technological chal-
lenge but, above all, a strategic imperative that changes the
fundamental principles of organizational management [3].
I. Sebastian and his co-authors expand on this idea, noting
that successful companies build their digital transformation
around two key platforms: customer experience and opera-
tional processes [9].

A conceptual distinction proposed by L. Wessel and
his co-authors is crucial to understanding the current state
of this field: digital transformation entails a change in a
company’s identity and value proposition, whereas IT-
driven organizational transformation merely improves ex-
isting processes without altering the logic underlying their
operation [11]. S. Kraus and co-authors, in a systematic re-
view of the current state of research on digital transfor-
mation, confirm that the field is developing rapidly, but the
theoretical framework remains fragmented and requires
further consolidation [5].

N. Carroll and co-authors, in their study of the chal-
lenges of managing and supporting digital transformations,
emphasize that the overall failure rate of digital transfor-
mations reaches 87.5%, while the academic community fo-
cuses primarily on analyzing successful cases [2]. The au-
thors call for shifting the research focus from studying the
initial implementation of digital technologies to analyzing
the mechanisms for managing and supporting long-term
transformations [2], a shift that is critical to developing sus-
tainable and effective enterprise management systems in
the context of digitalization.

Thus, an analysis of the scientific literature demon-
strates that the transformation of enterprise management
systems in the context of digitalization is a multidimen-
sional, dynamic, and contradictory process that encom-
passes strategic, organizational, technological, and cultural
aspects.

The purpose of the research. The purpose of this ar-
ticle is to develop a conceptual framework for transforming
enterprise management systems in the context of digitaliza-
tion and to model the process of
that transformation.

Presentation of the main re-
search material. In academic litera-
ture, various approaches to devel-
oping an enterprise management
system are discussed. However,
most existing systems are losing
their competitive edge due to rapid
digitalization. Fig. 1 illustrates the
evolution of the enterprise manage-
ment system.

The evolution of manage-
ment theory has led to the emer-
gence of several approaches to or-
ganizing enterprise management
systems, each reflecting the eco-
nomic conditions and managerial
priorities of a particular period.
One of the earliest approaches was
the functional (traditional) manage-
ment system, which originated
from the classical management
school and the principles formu-
lated by A. Fayol [6]. This model is

Fig. 1. The evolu-
tion of existing en-
terprise manage-
ment systems.
Source: summarised
by the author based on
[7:11; 1]

based on the distribution of responsibilities among func-
tional departments, a hierarchical organizational structure,
centralized authority, and strict control over the execution
of managerial functions. Although such a system proved ef-
fective under relatively stable market conditions, its rigid
structure significantly limits the enterprise's ability to re-
spond promptly to environmental changes.

The increasing complexity of organizational activi-
ties spurred the development of a process-oriented manage-
ment system, shifting managerial attention from organiza-
tional units to business processes. In contrast to the
functional approach, this system views the enterprise as a
set of interconnected processes that create customer value.
The process-oriented model promotes cross-functional co-
operation, improves coordination among organizational
units, and supports the continuous optimization of business
processes. Owing to these characteristics, the process ap-
proach became the methodological basis for modern quality
management systems, particularly those developed in ac-
cordance with the ISO 9001 standard.

Further development of management concepts led
to the emergence of the integrated management system. Its
distinguishing feature is the combination of several man-
agement subsystems into a unified organizational frame-
work. Such systems integrate quality management, envi-
ronmental management, occupational health and safety,
information security, energy management, and other man-
agerial domains. The integration of these components re-
duces duplication of managerial activities, enhances pro-
cess consistency, and contributes to more efficient
enterprise performance.

The growing uncertainty of the business environ-
ment, rapid technological progress, and increasing market
turbulence have subsequently encouraged the development
of adaptive management systems. Their primary objective
is to ensure organizational resilience by enabling enter-
prises to respond quickly to internal and external changes.
This is achieved through flexible organizational structures,
risk-oriented management, scenario planning, and the con-
tinuous refinement of managerial practices. Consequently,
adaptive systems focus not only on maintaining operational
stability but also on strengthening the enterprise's long-
term capacity for sustainable development.

At present, management theory is increasingly ori-
ented toward a digitally integrated management system.
Although this concept has not yet been formalized within a
unified international management standard, it is widely
recognized as the next stage in the evolution of enterprise
management. A digitally integrated management system
relies on digital platforms, integrated information systems,
business analytics, and modern communication technolo-
gies. Its essential characteristics include data-driven deci-
sion-making, digitalized business processes, integrated in-
formation flows, real-time analytical support, and the
automation of managerial procedures.

Overall, the historical development of management
systems demonstrates a consistent transition from function-
based management to integrated digital management mod-
els. This evolution reflects the growing importance of busi-
ness process integration, digital technologies, and organiza-
tional adaptability in ensuring enterprise competitiveness.
Therefore, the transformation of enterprise management
systems in the context of digitalization should be regarded
as a natural evolutionary process aimed at improving man-
agerial effectiveness and strengthening long-term organiza-
tional sustainability.

A review of contemporary scientific approaches in-
dicates that digitalization affects not only individual man-
agement functions but also fundamentally transforms the
architecture of the management system itself. Conse-
quently, successful transformation requires a coherent
methodological framework based on principles that coordi-
nate organizational, technological, and process-related
changes. Based on the synthesis of existing research [2], the
following principles are proposed as the foundation for
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transforming enterprise management systems. The princi-
ple of systemicity assumes that digital transformation
should involve all elements of the management system, in-
cluding strategy, organizational structure, business pro-
cesses, personnel, information support, and control mecha-
nisms. Fragmentary changes to isolated components cannot
ensure the integrated development required for sustainable
transformation.

The principle of digital integration requires that
business processes operate within a unified digital environ-
ment in which information is generated once and shared
across all management subsystems, thereby ensuring con-
sistency and reducing duplication.

The principle of adaptability emphasizes the man-
agement system's ability to respond rapidly to changing en-
vironmental conditions by flexibly managing organiza-
tional resources and business processes.

The principle of data-driven decision-making im-
plies that managerial decisions should rely on analytical
processing of reliable digital data rather than exclusively on
managerial intuition or previous experience.

Finally, the principle of continuous improvement
recognizes digital transformation as an ongoing evolution-
ary process rather than a one-time organizational initiative.
Accordingly, the management system should be continu-
ously updated and refined in response to technological pro-
gress and changes in the external environment.

Taken together, these principles establish the con-
ceptual basis for the transition from a conventional enter-
prise management system to a digitally integrated manage-
ment system that supports sustainable organizational
development in a digitalized environment.

The development of a digitally integrated enterprise
management system is a step-by-step process that involves
comprehensive reform across all aspects of management.
Unlike the isolated implementation of individual digital
technologies, this transformation must be carried out in
stages to ensure that strategic, organizational, process-re-
lated, and technological changes are aligned. Based on a
process-oriented approach, six interrelated stages in the
transformation of an enterprise’s management system are
proposed (Fig. 2).

The proposed stages are not isolated but form a sin-
gle mechanism for transforming the enterprise’s manage-
ment system. Each subsequent stage builds on the results of
the previous one, ensuring consistent implementation of
transformational changes and minimizing the risks of intro-
ducing digital technologies without adequate organiza-
tional preparation.

Unlike existing approaches, which mainly focus on
implementing individual digital tools or automating busi-
ness processes, the proposed model envisages a compre-
hensive transformation of the management system, encom-
passing strategic, organizational, process, information, and
human resources components. It is the interconnection of
these components that ensures the formation of a digitally
integrated enterprise management system. The proposed
model for transforming the enterprise management system
is shown in Fig. 3.

The proposed model for transforming an enter-
prise’s management system (Fig. 3) depicts a sequential
transition from the existing management system to a digi-
tally integrated one, influenced by external environmental
factors. Unlike existing approaches, which primarily focus
on implementing individual digital technologies, the pro-
posed model takes a comprehensive approach that trans-
forms all components of the management system.

The model's starting point is the external environ-
ment, which creates the conditions for the enterprise’s digi-
tal transformation. The main factors driving this influence
are the digitalization of the economy, intensifying global
competition, rapid technological development, changing
consumer needs, and increasing regulatory requirements.
The combination of these factors necessitates a reevaluation
of traditional approaches to enterprise management and the

adaptation of the management system to new operating
conditions.

*The aim of the first stage is to carry out a comprehensive
assessment of the current state of the organisation’s
management system. The analysis covers the organisational
structure, business processes, management decision-making
system, information support, the organisation’s level of
digital maturity, human resource capacity and staff readiness
for change. The outcome of this stage is the identification of
problem areas and directions for future transformation.

*This stage involves defining the strategic objectives of the
transformation, establishing the principles of the
organisation’s digital development, developing a digital
strategy, and identifying key areas for modernising the
management system. An assessment is also carried out of the
necessary resources and potential risks associated with
implementing the transformation.

*This stage involves developing a target model for the
organisation’s management system. The future
organisational structure, business process management
model, information environment architecture, management
communications system, decision-making mechanisms and
performance indicators for assessing the system’s
effectiveness are defined.

*This stage involves the digitalisation of business processes,
the implementation of information systems, the integration
of digital platforms, the refinement of the organisational
structure, staff training and the introduction of new
management approaches. It is this stage that is the most
resource-intensive and requires effective coordination of all
those involved in the process.

*Once the measures have been implemented, an assessment is
carried out to determine whether the defined transformation
objectives have been achieved. The analysis covers business
process performance indicators, the organisation’s level of
digital maturity, the quality of management decisions, labour
productivity, the speed of information processing and
stakeholder satisfaction levels.

* A digitally integrated management system is not static. It
involves the constant updating of digital technologies, the
refinement of business processes, the development of staff’s
digital skills, and the adaptation of management mechanisms
to changes in the external environment. It is precisely this
continuous improvement that ensures the long-term
effectiveness of the management system.

Fig. 2. Stages of transformation of an enterprise's man-
agement system
Source: developed by the author.

In response to external environmental factors, an as-
sessment is conducted of the enterprise’s current manage-
ment system, including strategic, organizational, process,
human resources, information, and control components.
These components determine the enterprise’s readiness for
digital transformation and serve as targets for further
change.

The central element of the proposed model is a
mechanism for transforming the management system,
which combines the principles and stages of implementing
digital transformation. The proposed mechanism is based
on the principles of a systematic, process-oriented ap-
proach, adaptability, digital integration, data-driven
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decision-making, and continuous improvement. Adherence
to these principles ensures the coherence of transformation
processes, minimizes the risks of fragmented digitalization,
and contributes to the formation of a holistic management

system.
_—
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Fig. 3. Model for the transformation of an enterprise
management system

Source: developed by the author.

The practical implementation of the transformation
is carried out by sequentially progressing through six inter-
related stages: diagnosing the existing management system,
formulating a digital transformation concept, designing a
target management model, implementing transformation
measures, monitoring results, and continuously improving
the system. This sequence ensures a logical transition from
analyzing the enterprise’s current state to developing a new
management model geared toward operating in a digital
environment. The result of implementing the proposed
mechanism is the creation of a digitally integrated enter-
prise management system, characterized by the digitization
of business processes, the creation of an integrated infor-
mation environment, the use of digital platforms, the appli-
cation of data analytics to support management decisions,
the development of staff digital competencies, and the im-
plementation of adaptive management mechanisms.

The operation of a digitally integrated management
system ensures the achievement of a range of strategic out-
comes, including increased operational efficiency, greater

flexibility and adaptability to changes in the external envi-
ronment, strengthened competitive advantages, enhanced
organizational resilience, and accelerated innovation. Thus,
the proposed model demonstrates the cause-and-effect re-
lationship among digitalization factors, the mechanism of
management system transformation, and the results of its
implementation, thereby positioning it as a conceptual
framework for managing an enterprise’s digital transfor-
mation.

The proposed model illustrates the logic of the tran-
sition from an enterprise’s existing management system to
a digitally integrated one. Its practical value lies in its po-
tential to serve as a methodological framework for planning
the digital transformation of enterprises in various sectors.

Conclusions and prospects for further research.
The study found that digitalization is a key driver of the
transformation of modern enterprise management systems,
as it changes not only the technological underpinnings of
management but also the principles governing the organi-
zation of business processes, the mechanisms for manage-
rial decision-making, and the interactions among all com-
ponents of the management system. It has been
demonstrated that digital transformation should be viewed
as a comprehensive process of systemic change, rather than
as the implementation of individual digital technologies.

The practical significance of the study lies in the de-
velopment of an original model for transforming an enter-
prise’s management system, which reflects the interrela-
tionships among external environmental factors, the
transformation mechanism, the digitally integrated man-
agement system, and the results of its operation. The pro-
posed model can serve as a methodological framework for
planning and implementing the digital transformation of
enterprises across various sectors of the economy, as well as
for assessing their readiness to implement digital changes.

Prospects for further research should focus on devel-
oping a methodological toolkit to assess the digital maturity
of enterprise management systems, defining a set of perfor-
mance indicators for a digitally integrated management
system, and empirically testing the proposed model in en-
terprises across various sectors of the economy using quan-
titative methods.
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Abstract.

Omapo6 E. 111. Tpancgopmayia cucimem ynpaBainua nionpuemcmbBom 8 ymobax yugppobisauii.

Cmpimkuil mexHoA02iuHUT Npoepec ma NocmitiHe 3pocmants 00caeib uugpoboi iHhopmayii KapOUHAALHO 3MIHUAU YMOBU, 34 AKUX PyHKYIO-
Hyloms cyuachi nionpuememéa. 3a maxux odcmabun mpaduyitini nioxoou 0o ynpabainms cmaioms HedocmamHimu, moodi Ax yugpobisayis nepembopu-
AACA HA cmpameziuny nepedymoBy KOHKYpeHmoCnpoMoXHOCHE opeanisayii ma i cmaioeo po3bumuy. Liugpobizayis ne obmexyemvcs auue npobadxen-
HAM THPOPMAUITIHUX MexXHO0402i1l, a Bumazae Beebiunol iHmeepayii yugpoBux piuiens y cucmemy ynpabainnsa nionpuemcmbom i bisnec-npoyecu. Memoto
0ano020 docaioxenHs € 0brpyHmyBanta KoHYenmyaivHo2o nidxody 0o mpancgopmauii cucmem ynpabainms nionpuemcmébom 8 ymobBax yugppobizayii ma
po3podka KomnAeKcHoi Moleai, wjo onucye yio mparcgpopmayiro. ocaioxers 0asyentsces HA NOEOHAHHT CUCIEMHO20 AHANI3Y, NOPIBHANBHO0 AHAAISY
eBoatoyii cucmem ynpabainna, cunmesy CyuaACHUX MeOpemUuHUX KoHyenyiil i npoyecHo-opienmoBanoeo nioxody 0o cmpykmypybants npoyecy mparc-
popmayii. Y docaioxerni Busharero eBoroyiinuil posbumox cucmem ynpabainns: 6i0 mpaduyiiinoeo (yHKYiOHAILHOR0 Ynpabainns — Hepes npoyeco-
opienmoBani, inmeepobani ma adanmubui nidxodu — 0o yugpoboi inmeepobanoi cucmemu ynpabainna. Cmbepoxyemuvcs, wyo yeniuna mpancgopmayis
Mae rpyHmyBamuca Ha komniekci 83aemonob’azanux npuHyunib, 3okpema cucmemtocmi, yugppoBoi inmeepayii, opearisayitivoi adanmubrocmi, ynpab-
ATHHI HA 0CHOBI Oanux i nocmiriHomy B0ockonarenni. Y pesyavmami docaioxkenis 6Y40 po3podaeHo wiecmuemanty Konyenyiio mpancgopmayii, wo 6xaio-
uae digerocmuxy icnyiouol cucmemu ynpabainns, pospodxy konyenyii yudpoboi mparcgopmayii, npoexmybanns yiavoboi modesi ynpabainns, bnpoba-
OxxenHs 3ax00i6 3 mpanchopmayii, monimopune epexmubrocmi ma nocminny onmumisayiro. Kpiv moeo, y cmammi 3anponoHobano opueinarsiy
KOHYENnMyaivHy Mo0ean, Aka istocmpye 63aemo36’a3ku Mix 308Hiwumimu hakmopamu cepedobuuya, mexanizmom mpancgopmayii ma popmyBannam in-
meepobanoi yughpoBoi cucmemu ynpabainns. Ompumani pesysvmamu ciouams npo me, wo yugpoda Mmpanchopmayis € KOMNACKCHUM OpeaHi3ayiilHuMm
npoyecom, axui Bniubae Ha Bci ckradobi cucmemu ynpabainna, a He i304v08anum 6npoBadkerHam yuppobux mextoaoeii. 3anponoHoBara KoHyenmy-
AABHA MOOeAb MOKe CAYeYBamu MemodoA02iuHOI0 0cHOB010 045 po3pobku ma pearizayii iniyiamud 3 yugpoBoi mparncpopmayii na nionpuemcmebax, wo
npayiooms Y pisHUX cekmopax exonomixu. [lodarvuii 0ocaioxens caid cnpsamyBamu Ha po3podky menmodoso2iunux nioxodi8 do BumiproBants yugpoboi
3pinocmi cucmem ynpabainua nionpuemcmbamu ma nepebipky 3anponorHobanoi modeai 3a 001OM02010 eMNIPUUHUX 00CATONKEHD 3 BUKOPUCTIAHHAM Kidb-
KICHUX AHAATMUYHUX Memo0ib.

Katouo8i caoBa: cucmema menedxmennty nionpuemcméa, yugpobisayis, yugpoba mparcgopmayis, npoyecuuii nioxio, yugppobo-inmeepo-
Bana cucmema MeHeOKMeHMY.
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E®EKTMBHICTb CUTIbCbKOTOCITOJAPCHKOI KOOITEPAIIII Y TBAPMHHMIITBI KASAXCTAHY B
YMOBAX IHCTUTYHIVMHMX OBMEXEHbD

HiocezarieBa b. M. EpexmuBnicims ciavcvkozocnodapcevkoi koonepayii y mBapunnuymbi Kasaxcmany 8 ymoBax incmumyyinnux
obmexcens.

Y emammi docaidxeno epexmubBricms cirvcviozocnodapcvkoi koonepayii y mbapunnuyméi Kasaxcmany 6 ymoBax naabrux incmumyyianux
obmexcens. Hocaioxkenna 6a3y6asocs HA 3a2asbHOHAYKOBUX 1 CHEYIAABHUX Memo0aX, 30KpeMa HA AHAAI3I, CUHIMe3], CIAMUCIUYHUX 1A eKOHOMIUHUX
nioxodax; 0y40 Buxopucmano opiyitny cmamucmuyny ingpopmayiio Pecnydaixu Kasaxcman. Ipoanasizobano ounamiky posbumxy xoonepamubrozo
cexmopy, pibens 3aryuenocni ghepmepcvkux 2ocnodapcmé 0o xoonepamubBrux gopm, a maxox Brecox koonepamubib y 6upodbruymbo npodyxyii méa-
punnuymba. Buabaeno, wjo spocmanna xiaskocmi koonepamubib i 0bcaeib ixrvoi difasHoCHI He CYnpoBo0KYEMbCa NPoNopyiiHUM Ni0BUIeHHAM eKOHO-
MiuHoi egpexrmubBrocmi ma posuiupenuam yuacmi gpepmepi6 y xoonepamubromy pyci. Obrpynmobano, w0 odmexena pesysvmamubricms Koonepayii
3YyMOB1eHa NOEOHAHHAM THCIUMYYITHUX 1MA 0p2aHi3ayilIHO-1100CoKUX HUHHUKIB, 30Kpema HU3bK010 Momubayieto 00 camoopeanisayii, deqhiyumom ynpab-
ATHCOKUX KoMNemenyii, ¢hinarncoboto caabkicmio koonepamubib i cmiiikoto Hedobipoto 0o kosekmubHux gpopm eocnodaprobanta. Boonouac doBedero, 1o
3a yMoBu HasexKHOT OpeanisayitiHoi MoOesi Koonepauis Moxe cmamu BaxAuBumM MexaHismom nidButyents cmitikocmi ma KOHKYpeHmoCnpoMoKHO CHi
Marux gpepmepcokux eocnodapcme y peeionasvHomy Bumipi. 3anponoHoBano y3eo0xkenutl KOMNAEKC IHCMUMYYITIHUX, OP2AHISAYLIHUX | eXHOA0IUHUX
3ax0016, cnpamobanux Ha nidbuwenns egexmubrocmi xoonepamubib, 3oxpema uepes

mpancghopmayiio depxabroi niompumxi, po3Bumox ynpabaincvkux komnemenyin i yu- ® This is an Open Access article dis-
ppobizayiro koonepamubroi diasbHocH. tributed under the terms of the

Katouo6i caroba: cirvcvroeocnodapcvka koonepayis, ghepmepcvii eocnodapc- Creative Commons CC-BY 4.0
méa, mbapunnuymbo, azpapHuil cekmop, eKoHoMIuHA echexmubricmy, depxabua niom-

pumka, Kasaxcman.
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ITocraHOBKa IIpo0JIeMM y 3araIbHOMY BWIJIAML.
TBapMHHUIITBO TPaOMLIVHO IIOCiAae BaXIIVBe Miclle B
CTPYKTypi arpapHoro supoOHuIITBa PecrryOmixm Kasax-
CTaH i € ogHMM i3 6a30BVIX UMHHMKIB 3a0e3IIeueHHs IPO0-
BOJTbUOI Oe3ITeKM Ta COITiaTbHO-eKOHOMIYHOTO PO3BUTKY
cimpcpkux Tepuropint. brmseko 40 % HacereHHS KpalHWM
ITPOXXMBAE B CUIBCHKIVT MiCIIEBOCTI, IT[O0 3yMOBJIIOE OCOOIIVIBY
POJTb arpapHOro CeKTOPY K IPKepesia 3afHSATOCTi Ta J0XO0-
IiB 11 CUIBCBKMX JoMorocropapcTB. BomHouac wacTka
CiTTBCBKOTO TOCTIOAPCTBa Y POpMyBaHHi BaJIOBOTO BHYTpi-
IITHBOTO TPOYKTY 3aJIUIIAETHCS TOPIBHAHO HM3BKOIO — Ha
piBHi 4-5 %, IO CBimUMTH IIpO HASIBHICTb iCTOTHOTO Hepea-
71i30BaHOTO TOTeHITiaTy ramysi [1].

ITimpvieHHs pe3ysIbTaTVBHOCTI BMPOOHMITTBA TBa-
PVHHMITBKOI ITPOAYKIIi 3HAYHOIO Mipolo IIOB's3aHe 3

MOXJIMBOCTSIMM CTPYKTYpPHOI TpaHcdopMallil raiaysi, 30K-
peMa dYepe3 yKpyIIHeHHS MaJluxX (pepMepchKuX TIOCIIo-
JlapCTB, YIPOBa/KeHHs iHHOBaLiMHMX TeXHOJIOTIN Ta BIO-
CKOHaJIeHHS JIOTiCTMYHMX i 30yTOBVIX JIaHITIOTiB. Y IIbOoMy
KOHTEKCTi 0cOOIMBOro 3Ha4eHHs HabyBa€e PO3BUTOK CUITbCh-
KOrocIofapcbKoi Kooreparii sk popMu Ho0pOBiTbHOTO
00’emHaHHS BUPOOHNKIB IS CIIUIBHOTO 3iTICHEHHS BUPO-
6HM901, mepepobHOI Ta 30yTOBOI AisUTEHOCTL. MiXHapOs-
HWV JTOCBiJT 3aCBifTUYe, 1110 KOOIlepaTuBHi CTPYKTypu 3a0e3-
ITe9yIOTh TOBapOBMPOOHMKAM HOCTYII 10 CyJacHOI TeXHiKM,
ImepepoOHMX TIOTYXXHOCTe, iHdPacTpyKTypu 30epiraHHs
Ta PMHKIB 30yTy, MO3UTMBHO BIUIMBAIOYV Ha HMPOIYKTVB-
HICTh i KOHKYPeHTOCIIPOMOXHICTb. Y KpaiHax €spomnu Ta
IMiBHigHOI AMepVKIM KOOIlepaTuBy (PYHKITIOHYIOTE Ha Oi-
JIBIIIOCT] eTallB JIAHITIOra CTBOPEHHS IOMAHOI BapTOCTi
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